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Preface

This “Code of Business Conduct and
Ethics of OOO UBS Bank” (hereinafter
referred to as UBS) sets out the
principles and practices that UBS
expects all of its employees and directors
to follow unreservedly both in letter and
in spirit. The Code is a tangible
demonstration of the importance the new
UBS attaches to responsible corporate
behaviour and of the Board of Directors’
and the Executive Board’'s commitment
to it.

The principles and standards set out in
the Code should characterise all our
business activities and all our dealings
with our stakeholders including clients,
colleagues, participants, regulators and
business partners. It is the basis for all
UBS policies, guidelines and statements
relating to each of our employees’
personal commitment to appropriate and
responsible corporate behaviour.

In the new UBS we will
uncompromisingly treat our reputation as
our most valuable asset and we will
protect it fiercely. Our culture and
reputation are ultimately defined by the
actions and decisions that each of us
makes every day. In adhering to the
Code and living up to the UBS Values of
Truth, Clarity and Performance, we
demonstrate our desire to be responsible
corporate citizens. We contribute directly
to ensuring that UBS Group’s reputation
for integrity and responsible corporate
conduct is sustained and that we act with
integrity in all our daily interactions with
all our stakeholders.

Compliance with the principles set out in

BctynneHue
Kogoekc pgenoBoro noBedeHUst U 3TUKK
000 “lO bu 3¢ baHk’ (nanee — KO bu

ac) onpeaensieT NPUHLUMNBI n
CTaHOapTbl, noanexatuune
HEYKOCHUTENbHOMY  BBIMOMHEHUIO MO

cyTh n no ¢)opme BCEMWU COTPpyAHUKaMM

n paunpektopammn KO Bu Bc. Kopekc
AEMOHCTpUpyeT 0Oonblioe  3HayYeHwue,
KoTopoe HoBbin KO Bum 3c oTtBOAMT
OTBETCTBEHHOMY KoprnopaTuBHOMY
nosegeHuto, un HamepeHune CoBeTa
OVPEKTOPOB " [MpaBneHus
NpuaePXMBaTbCs TAKOro NOBEAEHUS.

MpuHUMnbI n cTaHgapThl,
yCTaHoOBneHHble  KogekcoMm,  AOMKHbI
XapakTepusoBaTb BCIO HaLy
AEeATENbHOCTb n BCE Hawe

B3aMMOOENCTBME C 3aUHTEPECOBAHHbBIMU
CTOpPOHaMW, BKNOYasi KNMEHTOB, KOMIer,
YYaCTHUKOB, PErynsitopoB M napTHEpPOB
no 6msHecy. OH ABNAETCA OCHOBOWN BCEX
NONMUTUK, NonoxeHunn n 3asaenexnn O bu

OC, UM Ana  Kaxgoro  COTpyAHMKa
ABnsaeTcs obsasaTenbHbIM
npeaycMOTpPEeHHOe Kopekcom
OTBETCTBEHHOE KoprnopaTuBHOE
noseaeHue.

B HoBom KO bBm 3Bc wmbl Gygem

HEYKOCHUTENbHO OTHOCUTLCA K Haluewn
penytauMm Kak K CamMOMy LIEHHOMY
aktuBey wn  bygem ee  pelmnTenbHO
3awmuwatb. Hawa kynbTypa 1 penytauus
B KOHEYHOM UTOre OonpeaensalTca
AENCTBUSIMA U PELLUEHUAMKN, KOTOpble
eXeHeBHO npegnpuHuMmaeT "
npuHUMaeT Kaxkgbli n3 Hac.
Mpuaepxmeasicb Kopgekca "
PYKOBOACTBYSICb LleHHOCTAMM
npaBAMBOCTU, SACHOCTM W WCMNONHEHUS
obs3aTenbCTB O Bu 3c, Mbl
AEMOHCTPUPYEM Halle HamepeHue ObiTb
KOMNaHWen C BbICOKOW rpaXgaHCKOMW
OTBETCTBEHHOCTBIO. Mbl obecneynBaem
nogaepxanune penytaumm KO Bn 3¢ kak

KOMMaHuw, XapakrtepusyroLiencs
LleNOCTHOCTbIO n OTBETCTBEHHbLIM
KOpnopaTUBHbLIM noBedeHnemM, n

cobnofieHne NPUHLMNOB AENOBOW 3TUKU
B MOBCEOHEBHOM B3auUMOAEWNCTBUM CO
BCEMU 3aUHTEPEeCOBaHHbIMU NULIAMM.

BbinonHeHue MPUHLIMMNOB,



the Code is mandatory. We require every
UBS employee to read, understand and
comply with the Code. The Code is
included in key training activities at all
levels to ensure that it is properly
understood and correctly applied. There
are no exceptions. Ignorance of the
Code, applicable laws and regulations,
UBS policies or good business practices
is not an acceptable justification for
violation of the principles set out in the
Code.

Of course the Code itself cannot address
every situation that may arise and we
expect all employees to exercise good
judgement and seek guidance when
appropriate. Above all, we require that all
employees, regardless of rank, put the
interests of UBS, its clients and its
participants above any personal interest.
Each of us ensuring that all our actions
and decisions follow the principles set
out in the Code is vital to UBS
maintaining a strong ethical culture and a
first-class reputation and to creating
long-term value for our participants.
Thank you for your unqualified support in
this regard. The Sole participant, the
Board of Directors and the Executive
Board fully endorse the Code and its
enforcement and are  personally
committed to making this Code an
integral part of changing the way UBS
conducts business going forward.

Laws and regulations

Compliance with Laws, Rules and
Regulations

UBS adheres to the standards and
restrictions imposed by applicable
laws, rules and regulations.

All UBS employees and Directors are

npeayCcMOTPEHHbIX HaCTOALWMM
KopoekcomMm, saBnsetcsa obaA3aTerbHbIM.
Mbl Tpebyem, 4Tobbl Kaxabl COTPYOHUK
KO bu 3c npoyen mn ocosHan Kogekc u
BbINOMHAN ero. Kogekc BkMYeH BO Bce
KnoyeBble Buabl 0OyvyeHMs Ha Bcex

YPOBHSIX ans obecneyeHus ero
npaBuUNbHOro NOHNUMaHUs 7
NPUMEHEHNA. Nckntoyenum HeT.
Hes3Hnanue Kopekca, NPUMEHNMBbIX

3aKOHOB W NonoxeHun, nonutuk KO bu
Oc unu obbivaeB aenosoro obopoTa He
SABNSAETCA MNPUEMIIEMbIM OMNpaBaaHMEM
HapyLLUEHMS1 NPUHLMMNOB, YCTAaHOBIIEHHbIX
Kopekcowm.

KoHeuHo, cam no cebe Kogekc He moxeT
npeaycmartpueaTb BCE cuTyaumn,
KOTOpble MOryT BO3HMKaTb, W Mbl
OXWOaem OT HalWxX COTPYAHUKOB, YTO
OHU oyoyT JencTBoBaTb,
npuaoepXmnBasicb 34paBoro CMbicna, npu
HeobxoanMocCTH obpauasch 3a
pasbsacHeHusiMn. Kpome TOro, Mbl
Tpebyem  OT  BCeXx  COTPYOHUKOB,
He3aBMCUMO oT paHra, CTaBUTb
nHTepecbl KO bu Bc, ero KIMeHToB u
YYaCTHMKOB MpeBbIle MObIX NUYHbIX
NHTepecoB. [ns nogaepkaHusi NMPOYHOWN
9TMYECKON KymnbTypbl M MEPBOKIACCHOWN
penyTauum " ang co3gaHus
AONrOBPEMEHHbIX LIEHHOCTEN ANs HaLLMX
y4aCTHMKOB HeobxoguMmo, 4Tobbl BCe
OENCTBUS N pELLUEHUst KaKOoro M3 Hac
COOTBETCTBOBaNu npyHUmMnam,
yctaHoBrneHHbiM  Kogekcom. Cnacubo
BaM 3a Bally 6e3yCrnoBHY NOAOEPXKKY B

3TOM OTHOLLEHUN. EAnMHCTBEHHbIN
YYaCTHUK, CoBet  [upektopoB n
lNpaBneHne NOMHOCTbID  yTBEpPXOatoT

Kogekc u ero BBegeHne B OencTBue U
GepyT Ha cebsa obs3aTenLCTBO caenaTb
€ro HeoTbeMIIEMOW 4acTbl npouecca

peanu3auMm W3MEHEHWA B nopsiake
BeaeHuda gen KO bu 3c.

3aKOHbI U NONOXeHus

BbinonHeHMe 3aKOHOB, nNpaBun w
NOJIOXKEeHUN

10) Bu Sc npuaepxuBaeTcs
CcTaHOapToB 7] OrpaHu4YeHun,
YCTaHOBJEHHbIX NPUMEHUMbIMMU
3aKoHaMW, npaBunamm 7]
NOJIOXKEeHUSAMM.

OT BCex COTPYAHWUKOB M AupekTopos O



expected to comply with the applicable
laws, rules and regulations as well as our
own internal policies, regulations and
procedures.

We are committed to managing our
relationships with UBS’s regulators
transparently and co-operatively.

Fair Dealing and Fair Competition

UBS obtains competitive advantage
through superior performance rather
than by using any unfair business
practice.

We deal fairly, honestly and in good faith
with clients, business partners, the
public, our competitors, third party
service providers and each other. We are
committed to the principle of the market
economy and to complying with relevant
laws, rules and regulations, including
applicable anti-trust and competition
laws.

We do not take unfair advantage of
anyone through misrepresentation or

omission of facts, manipulation or
concealment, or abuse of privileged
information.

We avoid unethical or unfair competitive
practices and use legal and ethical
methods when collecting competitive
information.

Combating Financial Crime

UBS takes its responsibility to
preserve the integrity of the financial
system, and treats its own operations,
seriously. We most seriously take part
in organization and implementation of
the fight against money laundering,
corruption and terrorist financing.

Bun 3c oXupaetcs BbINOSTHEHWE
NPUMEHUMBIX  3aKOHOB, MpaBUNl U
NONoXeHun, a TaKkke HaLmnx
COBCTBEHHbIX  BHYTPEHHUX  MONUTUK,
MONOXEHWW 1 npouenyp.

Mbl  HeykocHUTENbHO obBecneynBaem
npo3pavyHoOCTb N OyX COTPyAHWYEeCTBa B
Haluem B3aMMOJencTBUK c
perynatopamu KO bu 3c.

HNobpocoBecTHOe BeaeHMe CAENnoK U
AobpocoBeCcTHasA KOHKypeHLuusA

IO Bbu 3c pocTuraet KOHKYPEHTHOro
npevmyllecTBa, obecneyuBasn
BbicovaMLlee KayecTBO
obcnyxmBaHusi,, U He npuberaet K
He4yeCTHOM AeNI0OBOM NpaKkTuKe.

Mbl B3auMoLeNCTBYEM YyecTHO,
cnpaBeanueo, Ao6poCcoBECTHO c
KnueHTamn, naptHepamyn no 6usHecy,
06LLEeCcTBEHHOCTbIO, HaLMMKU
KOHKYpeHTamu,  TpeTbMMn  nuuamu-
nocTaBLMKaMn ycrnyr u gpyr ¢ Apyrom.
Mbli npuaepxmnBaemMmcs npuvHUmMna
PbIHOYHOM 3KOHOMWKM W BbINOSIHAEM
AENCTBYIOLLUME  3aKOHbl, MpaBuna Wu
MONOXEHWs, BKMYas AeNcTByloLme
aHTUTPacTOBble 3aKOHbl W 3aKOHbl O
KOHKypeHuuu.

Mbl He nonb3yemcsi He3acny>XeHHbIM
npeMMmyLlecTBOM Hag Kem Obl TO HM
Ob1N0 1 He nNpuberaem K HenpaBUbHOMY
TONMKOBAHUIO WM  ONyLUeHUO  (PaKToB,

MaHUNYMAUMM - UM yTaMBaHWIO, WK
3rnoynoTpebneHnto cnyxebHon
NHopmMaumen.

Mbl nsberaem HE3TUYHbIX nnm

HecnpaBeamMBbIX NMPaKTUK KOHKypeHUWn
n npunMmeHAemMm 3aKOHHble W 3TUYHbIE

mMeToabl, cobupas KOHKYPEHTHYHO
nHdopmMauumio.

Bopbb6a c c¢omHaHCOBbIMMU
npecTynneHnamu

lO bu 3c Oeper Ha cebs
OTBETCTBEHHOCTb 3a COXpaHeHue

LenoCTHOCTU (PUHAHCOBOMU CUCTEMbI
M OTHOCUTCA K CBOMM COOCTBEHHbIM
onepauuvsam caMbIM cepbe3HbIM
obpasom. MbI npeanpMHMmaem camoe
cepbe3Hoe yyacTue B opraHu3sauum u
OCyLeCTBNIEHUM  NPOTUBOAENCTBUA
OTMbIBaHUIO [0XOAO0B, MNONYYEHHbIX
NpecTynHbIM nyTeM, Koppynuuu wu



We employ a
approach to our

rigorous risk-based
internal anti-money
laundering process in an effort to
prevent, or detect and report any
suspicion of money laundering.

We adhere to strict know-your-customer
regulations but, at the same time, do not
undermine customers’ legitimate right to
privacy.

We undertake ongoing due diligence,
regular updates of client information and
ongoing monitoring to identify suspicious
activities, which, if discovered, are
promptly escalated to control functions
and management .

We do not tolerate corruption or any form
of bribery, including so-called facilitation
payments. We do not provide or accept
improper inducements in the course of
our business dealings with others.

We ensure that global sanctions policy of
UBS Group is applied appropriately.

Cross Border Business

UBS Group (hereinafter referred to as
the Group) adheres to the applicable
laws and regulations both in countries
where our clients are located and in
countries from which the Group
operates.

We require that employees understand
the policies applicable to their activities
when offering products or services,
visiting, or otherwise soliciting business
from clients outside the home
jurisdictions of the Group and strictly
enforce compliance with such policies.

¢mHaHCUpOBaHUIO Teppopusma.

Mbl  npumeHsiem  CcTporuMrM  noaxon,
OCHOBaHHbIn Ha B3BELIEHHOWN OLeHKe
PUCKOB MpW NPOBEAEHUN MEPONPUATUIA B
obnactu nNpoTMBOAENCTBUSA OTMbIBAHUS
[0X040B, CTpeMsCb  nNpedoTBpaTUTb
OTMbIBaHME [O0XOQ0B WKW BbIABUTbL WU
HanpaesuUTb B YMNOMHOMOYEHHbLIN OpraH
oT4yeTbl MO BCEM onepauusiM, B
OTHOLLEHUMN KOTOPbIX cywecTtsyeT
Nnoaoo3peHne Ha npegmeT neranusagum
[0X0A0B.

Mbl cTporo npuaepXuBaemcsi npaBun
“3Hali cBoero KnMeHTa”, HO B TO Xe
BPEMS Mbl HE Hapylaem 3aKOHHOoe
npaBo  KIMEHTOB Ha  COXpaHeHue
KOHMAEeHUManbLHOCTN MHOpMaLn.
Mebl npoBOAUM NOeHTUUKaLNIO
KNMMEHTOB UK perynsapHoe oOO6HOBNeHue
cBeeHUA O HUX W OCYLLEeCTBISEM
NMOCTOSIHHBLIM ~ MOHUTOPWUHT B LEensx
BbISIBNEHMS NOO03PUTENBbHBLIX Onepauun,

MHpopMaumsi O KOTOpbIX, B Clnyvae
obHapyxeHus, He3ameanuTenbHO
A0BOANTCH Ao cBedeHus
KOHTPONMMPYKOLNX  NOApPasaeneHun  u
PYyKOBOACTBA.

Mbl He npuemnem Koppynuuio u apyrue
OpMbl B3ATOYHMYECTBA HUW B KakoM
BMAE, BKIOYAsA Tak Ha3blBaeMble B3HOCHI
3a ynpouweHue dopmansHocTen. Mbl He
AAeM N He NPUHUMAaEM HenpaBOMEPHbIX
noowpeHnin npu BegeHun Ou3Heca c
APYTUMU NMLAMMN.

Mbi obecneynBaem [JOIMKHOE
npumMmeHeHme  rnobanbHOM  MOMUTUKK
Mpynnel KO Bu 3¢, Kacawwenca
CaHKLMRA.

TpaHcrpaHM4HbIN 6U3HecC

Fpynna KO Bu 3c (panee - pynna)
npuaepxuBaeTcs 3aKOHOB 7
NOSIOXXEeHUN, OEUCTBYIOWMX KaK B
CTpaHax pacrnosyioXeHUA KIIMEeHTOB,
Tak U B CTpaHax, B KoTopbix pynna
OCYLLECTBIAAET CBOIO AEATENIbHOCTb.
Mbl Tpebyem OT Hawux COTPYAHUKOB
NOHMMAHUS NONUTUK, NMPUMEHUMbBIX K UX
AEATENbHOCTU npwu npeanoXxeHnn
NPOAYKTOB UMM YCnyr, noceLieHnn
KNNeHTOoB nnu apyrmx dopmax
YCTaQHOBMEHUSA [EeNOBbIX OTHOLIEHMN C
HAMW  BHE  CTpaH  pacnosioXeHus
komnaumn [pynnbl, n obecneynBaem



Tax Matters

UBS complies with all applicable laws
and regulations regarding tax records
and tax reporting and does not
provide assistance to clients in acts
aimed at breaching their fiscal
obligations.

Our tax reporting complies with the spirit
as well as the letter of any applicable
laws, regulations or treaties and to
accuracy in tax-related records.

We do not provide assistance to clients
or colleagues in acts aimed at deceiving
tax authorities nor do we support
transactions where the tax efficacy relies
on assumptions that are inconsistent with
the commercial facts or on non-
disclosure of material facts.

Ethical and responsible behaviour
Ethical Behaviour

UBS is committed to
corporate conduct.

responsible

We apply high ethical standards to all our
activities and decisions.

When deciding on the appropriate course
of action we take into account not only
compliance with laws, rules and
regulations, but also whether a decision
or activity is consistent with UBS Group’s
Values of  Truth, Clarity and
Performance.

Conflicts of Interest

UBS is committed to identifying and
managing or avoiding potential
conflicts of interest in its business.

We are mindful of potential conflicts of
interest, take all reasonable steps to
assist in their identification and
management, and escalate concerns

CTPOroe BbIMOMIHEHME TaKNX MOMNUTUK.
Bonpocbl Hanoroo6noxeHus

{0 Bbu Ac BbIMOJNHAET BCe
OENCTBYKOLMNE 3aKOHbl U MOJIOXEHUA,
Kacawwuecsi BeOeHUA Harnorosoro
y4yeTa U HanoroBoM OTYETHOCTU, U He
oKasblBaeT COAeNCTBUA KINUeHTamM B
OeNCcTBUSAX, HauesneHHbIX Ha
HapylwleHue nx c¢omHaHCOBbIX
06sa3aTenbLCTB.

Hawa HanoroBas OTYETHOCTb
COOTBETCTBYEeT MO CyTM U no dopme
BCEM NPUMEHNMbIM 3aKoHam,
NONOXEHNAM n Aorosopam n
obecneuymBaeT TOYHOCTb 3anucen
HanoroBoro y4yera.

Mbi He OKa3biBaeMm cogencTeud
KNMeHTaM Wnu Komneram B AOENCTBUSAX,
HanpaBneHHbIX Ha oOMaH HanoroBbIX

OpraHos, n He nogaepXxXueaem
onepaumm, B  KOTOPbIX Hanoroeas
3 PEKTMBHOCTb OCHOBaHa Ha
AONyLWEeHnaX, He  COOTBETCTBYIOLLNX
KOMMepYyeckMMm  paktam, unmM  Ha

HepasrnalleHUn CyLLeCTBEHHbIX (DaKTOB.

dTnyHoe " OTBEeTCTBEHHOe
noBegeHue

9TnyHoe noBeaeHne

0] Bu 3c npuaepxuBaeTcs
cTaHOapToB OTBETCTBEHHOro

KOpnopaTUBHOro NnoBeAeHUsA

Mbl NpPUMEHSAEM BbLICOKME 3TUYECKUE
CTaHOapTbl KO BCEM HawWuM Buaam
AEATENbHOCTU N PELLEHUSM.

lMpuHumas peweHne o nogobaroiem
obpase [encTBUi, Mbl NPUHMMaEM BO
BHMMaHME He TONbKO HeobXoAMMOCTb
BbINMONIHEHNS ~ 3aKOHOB, MpaBun MU
NOMNOXEHW, HO U TO, COOTBETCTBYET N
peleHne wnn - BWUL  AEeSATEeNbHOCTU
LUeHHoctam  [pynnel KO  Bu  3c
MpaBanBocTb, AcHocTb n KMcnonHeHue
obsaszaTtenbcTB”.

KoHdnukTbl HTEpPECOB

O Bu 3¢ npeanpuHMMmaeT Bce ycunus

Aans BblisiBl1eHUA n ynpaBrieHus
noTeHUManbHbIMU KOHq)nMKTaMVI
UHTEepecoB npu BegeHnMn cBoero
Ou3Heca n HegonyweHuro ux.

Mbl BHMUMaATENbHO OTHOCUMCA K
BO3MOXHOCTU BO3HUKHOBEHWNA

KOHCb.I'IVIKTOB MHTEepecoB, NpnMHMMaem Bce
pa3ymMmHbie Mepbl ana OKa3aHuA



promptly to management or control

functions as appropriate.

We owe a duty to UBS to advance its
legitimate interests. We must consult
managers or Legal & Compliance if own
interests either, actually or potentially,
interfere or might appear to interfere with
UBS’s interests.

We are committed to maintaining and
operating effective organisational and
administrative arrangements to identify
and manage conflicts of interest.

Client Relationships

UBS is committed to building and
sustaining relationships with clients
built on trust.

We are focused on
meeting client
effective way.

identifying and
needs in the most

We are committed to treating our clients
fairly and with integrity.

We identify and act in line with our legal
and ethical responsibilities to our clients.
As a fiduciary, we are committed to
avoiding conflicts of interest with our
customers, acting in the best interest of
our customers and not inappropriately
favouring one customer over another.

Information Management
Disclosure and
Communications

UBS is committed to providing public
information that is timely, accurate
and comprehensible.

Public

cogenctsus B UX  BbigBNEHUXM U
ynpaBneHnn MMm n OOMMKHbIM 0Opa3om
AOBOAMM [0 CBEAEHWSI PYKOBOACTBA MU
KOHTPOSMPYHOLLMX noapasaenexHni
Bbl3blBatoLne 6ECNOKOMCTBO BOMPOCHI.

Mbl Hecem o6a3atenbcTBo nepeg KO bu
Oc 3a 3aWmTy ero 3aKOHHbIX MHTEPECOB.

Mbl OOJDKHbI coBeToBaTbCA C
pykosoaunTenamm nnn Otaenowm,
oTBEe4YarwLWwnm 3a ropnanyeckmne

BOMPOCHI/COBN0AEHNE KOHTPOMNMUPYIOLLNX
HOpPM, ecnn COBCTBEHHbIE WHTEpechl B
AEVUCTBUTENbHOCTM MMM NOTEHUUansHo
HaxogaTca/MoryT ObiTb B KOH(PNMKTE C
nHTepecamn KO bBu 3c, wmnu moxet
CNOXWUTbCA BMeYaTNeHne, 4YTO Takon
KOHQIIMKT MeeT MeCTO.

Mbl  npunaraem Bce ycunua Aand
noaaepxaHus n NpUMeHeHNsI
9(PPEKTUBHBLIX  OpraHM3auMOHHbIX U
agMUHUCTPATMBHBIX  Npouedyp  Ans
BbISABIIEHNS KOH(IIMKTOB WMHTEPECOB U
yrnpaBneHns umu.

OTHOLWEHUA C KNUeHTaMm

KO Bu 3c pewnTenbHO HaCTPOEH
CTPOUTb U NoAAEepPXKNBATb OTHOLUEHUA
C KNMeHTaMM1 Ha OCHOBe JOBepUs.

Mbl cTaBMM CBOEN LENblO BbISIBEHWE U
yAOBMNeTBOpEHNE notpebHocTen
KnneHToB  Hambonee  aPPeKTUBHLIM
obpasom.

Mbl pgenaem Bce pfns TOro, 4ToObI
OTHOCUTLCA K  HaWwuM  KIMeHTam
cnpaBeasIMBO 1 NPodECCHMOHAITBLHO.

Mbl  npoBoguM  MAEHTUUKALNIO U
AEeNCTBYyeM B COOTBETCTBMM C HaLIMMM
tOPUANYECKMHU n 3TUYECKNMU
obsasaTtenbcTBaMmu nepea HaLWMMun
knueHtamn. Kak  dugyumapmn Mol
genaem Bce Ana  Toro, 4tobbl He

ponyckatb  KOH(IMKTOB WHTEPECOB C
HaWKMKM  KNMeHTamMu, OencTBysa B
HaUNy4YLWMX NHTEPECax HalUMX KNMEHTOB
n He oTanaBas HEO0JMKHOro
NPeanoYTEHNsT OOQHOMY KITMEHTY nepea
Apyrumu.

YnpaBneHue nHdopmaumen
PackpbiTue nHcdopmauum ]
MHcpopMUpOBaHME 0OLLECTBEHHOCTH
IO Bu 3c penaer Bce And
npenocTaBneHus o6LecTBEHHOCTU
CBOEBpPEMEHHON, TOYHOM U NOHATHOM



We make fair, accurate, timely and clear
disclosure in reports, documents or
communications to regulatory authorities
or the public in accordance with
applicable legal and regulatory
requirements.

Our financial disclosure is prepared in
line with best practices and applicable
legal and regulatory requirements.

We engage independent external
auditors in auditing, safeguard the
competence and independence of the
Internal Control function and comply with
applicable Generally Accepted
Accounting Principles and International

Financial Reporting Standards.

Insider Dealing and Use of
Information

UBS is committed to the proper

handling of inside information.

We make every effort to understand
whether or not the information we
receive is material non-public information
(inside information).

We share inside information with internal
or external parties on a need to know
basis, in strict accordance with our
internal procedures and applicable laws,
rules and regulations.

We do not use inside information for any
purpose other than that for which it was
originally given to us.

Client Confidentiality

UBS adheres to the highest standards
of information security. It s
committed to upholding client

nHopmauuu.

Mbl  packpblBaem  MHGoOpMaumo B
oTyeTax, [AOKYMEHTax, CoobLieHusX,
nepegaBaeMblX perynaropam n

obLLecTBEHHOCTH, cCnpaBenfnBO, TOYHO,
CBOEBPEMEHHO U MOHATHbIM 06pa3om B
COOTBETCTBUM C TpeboBaHusMH
NPUMEHUMbIX 3aKOHOB W HOPMAaTMBHbIX
aKTOB.

PackpbiBaemass  Hamu  domHaHcoBasi
MHOPMaLNA rOTOBUTCH B COOTBETCTBUMU
c HaUNy4LWnMm npakTuKamm n
TpeboBaHMAMU NPUMEHUMbIX 3aKOHOB U
HOPMAaTUBHbIX aKTOB.

Ml npuBrekaem HEe3aBUCKMbIX
ayaMTopoB ANs NpOoBefeHUs MPOBEPOK,
oxpaHsieM NOSTHOMOYMS n
HEe3aBUCMMOCTb  CMy>XObl BHYTPEHHEro
KOHTpOnS n BbINOSIHAEM
COOTBETCTBYOLLME obwenpuHsaTbIe
npuvHUMNbl  BedeHnst  Oyxyyeta m
TpeboBaHus MEXayHapOAHbIX
cTaHOapToB (PHAHCOBOW OTYETHOCTM.
MUHcanpepckue cAenku ]
ucnonb3oBaHue uHdopmauumn

0] Bu Ac cuyuTaer cBoen
006A3aHHOCTbIO [AOJKHbIM OOpa3om
obpawarbca [ MHCcangepckoun
MHcpopmauuen

Mbl npunaraem Bce ycunus ansa Toro,
YTOObI MOHATD, aBnsieTcs n
nony4aemasi Hamu NMHpopmaums
CYyLLLECTBEHHON NHdOpMaLnen ans
BHYTPEHHErO Nnonb30BaHNSA
(MHCanaepckon MHdopmauunen).

Mbl gennmmcs NHCanaepckom
MHopMaumen C  BHYTPEHHUMU U
BHELUHUMWN KOHTpareHTaMu, WUCXoAs U3
npuHUuna cnyxebHon HeobxoammocTw,
B CTPOroM COOTBETCTBUM C HaLUMMU
BHYTPEHHUMM npoueaypamu n
NPUMEHNMbBIMW 3aKOHaMK, npasunamm m
NONOXEHNAMN.

Mbl  He wnCnonb3yem WHCaMAEPCKYHO
nHOPMaLMIO ANs  KaKUX-NMbo  UHbIX
uenen, kpome Tex, OIS KOTOpbIX 3Ta
nHpopmMauma Obina Ham  M3Ha4YanbHO
npegocTtaBreHa.
KoHdmaeHUManbHOCTL B OTHOLIEHUMU
KINUEHTOB

0] Bn npuaepxuvBaeTcs
BbICOYaULLNX cTaHOapToB
obecneyeHns 6e30NacHOCTU AaHHbIX.

Ac



confidentiality and protecting client
information.

We maintain the confidentiality of any
information entrusted to us by our clients,
except when disclosure is authorised by
them or required by applicable laws,
rules or regulations.

We share such information internally with
appropriate discretion.

We apply due care when receiving,
handling and storing this data, and
adhere to pre-defined data security
standards and procedures designed to
prevent unauthorised access, use,
modification or destruction.

The work environment
Diversity and Equal Opportunity

UBS provides equal employment and

advancement opportunities for all
individuals regardless of race |/
nationality, gender, origin, age,

disability, sexual orientation, religion,
we well as other circumstances not
related to the business qualities of the
employee. UBS is committed to
developing and sustaining a diverse
workplace.

We treat our colleagues fairly and
respectfully and collaborate with them
based on trust and mutual support.

We support the promotion of an inclusive
culture and do not tolerate discrimination,
bullying or harassment. We are
encouraged to report any questions or

OH npeanpuHMMaeT Bce ycunua ans
TOro, YTOObI cobnopatb
KOH(MAEHUNanbLHOCTb OaHHbIX
KNMMEHTOB M 3awumiiatb UMHchopmaLlmio
O KNnneHTax

Mbl coxpaHsieM KOHuMaeHuManbHOCTb
nobon mHdopmaumm, AOBEPEHHON HaM
HalWMMK KNMEHTaMK, 3a WCKINYEeHnem
crny4aes, Korga packpbiTve nHdopmaumm
paspeleHo umu unu Heobxoaumo B

COOTBETCTBUM c NPUMEHUMbIM
3aKoHOOAaTeNbCTBOM, MpaBunamu  Unu
NOMNOXEHUSAMMU.

BHyTpM koMnaHum Mbl OenuMcs Takow
MHopmMaumen, cobntopasd
Heob6XxoaNMYt OCMOTPUTESNTbHOCTb.

Mbl  gencTByem c Heobxoanmomn
OCMOTPUTENBHOCTbIO, nony4as,
obpabaTbiBass U XpaHA 3TU [OaHHble,
npuaepXxmBaemcs YCTaHOBMEHHbIX
cTaHOapToB ©e3onacHocTH,
NpPeAyCMOTPEHHbIX ans
npenoTepaLleHus
HEeCaHKLMOHMPOBAHHOIO aoctyna,
MCNONb30BaHUS, N3MEeHeHUs nnm
YHUYTOXEHUS.

Pa6ou4as cpena

OTHMYeCcKOe WU COLMOKYNbTypHOE
pa3Hoobpasue 7] paBHble

BO3MOXHOCTH
IO bu 3c npepoctaBnseTr paBHble

BO3MOXHOCTU TpPyAOYCTpPOMCTBaA U
KapbepHOro pocrta BCeM nuuam,
He3aBUCUMO oT
pacoBoW/HauMOHanNbLHOMN

NPUHaAIEeXHOCTH, nona,
NPOUNCXOXKAEHUSA, BO3pacTa,
MHBaNnUOHoOCTH, ceKcyanbHoOM
OpueHTauun, penurun, a TaKkKe OT
ApYyrux obcToATEeNbLCTB, He

CBSI3aHHbIX C OeNOBbLIMU KayecTBaMu
paboTtHuka. O Bu 3c genaet Bce ans
pasBUTUA U COXpaHeHua pabouen

cpeabl, noaAepXuBawlen  Takoe
MHorooGpasue.

Ml OTHOCMMCS K Konneram
CrnpaBea/IMBO W C  YBaXeHMEM M
COTPYAHMYAEM C HMMW Ha OCHOBE
AOBEPUSt U B3aUMHOW NOAOEPXKKM.

Mbl co3gaem yCrnoBusi TpyAa,
obecneumnBatoLime BO3MOXHOCTM
nNpodeCCUOHanbLHOro 1 JIMYHOIO POCTa, U
He aornyckaem ANCKPUMUHALMIO,



concerns about workplace behaviour.

We respect other opinions and
differences in background, perspectives
and expertise.

We co-operate and collaborate with
colleagues inside and outside our own
area to achieve shared goals.

Protection and Proper Use of Assets

OO0 UBS Bank is committed to
protecting its assets and to ensuring
their effective use.

We do not take improper advantage of
the assets and proprietary information
available to us in our professional roles.

We maintain the highest professional
standards to ensure that intellectual
property or commercially-sensitive or
secret information is properly handled to
protect the Firm’s interests and to ensure
compliance with legal and other
regulatory requirements.

We treat assets owned by or entrusted to
UBS with care and take all reasonable
steps to ensure their protection against
loss, theft, damage or misuse. We do not
use UBS equipment, systems or
infrastructure inappropriately for non-
UBS business.

Health and Safety

UBS is committed to protecting the
health and safety of employees in the
workplace.

We are responsible for maintaining a
safe workplace by following applicable

rpyboctb M npecrnegoBaHus. Jliobble
BOMpPOCHI nnu coobueHus o}
BbI3bIBaKOLNX 6ECNOKOMNCTBO CUTYaLUSIX,
CBSI3aHHbLIX C MOBeAeHMEM Ha paboumx
MecTax, MPUBETCTBYIOTCS.

Mbl yBaxkaem pasHoOOpasne MHEHWUA U
pasnuunin B NMPOUCXOXAEHUN,
nepcnekTMBax v onbiTe.

Mbl COTpyAHMYAEM U B3aMMOAENCTBYEM
C Konferamu B pamkax Hawen obnactu

cneyManu3aumMm U1 BHe ee  AOns
JOCTUXEHNS O0LMX Lienen.
3awmTa n Hagnexawee

MUcnonb30BaHNe aKTUBOB
OO0 KO bu 3c baHk npunaraeTt Bce
ycunua gns 3awmuTtbl CBOUX aKTUBOB U

obecneyeHnas ux  acpdeKkTMBHOro
MCnosb30BaHUA

Mbl He u3BneKaem HenpaBOMEpPHYHO
BbIrOQY M3 aKTMBOB UM  cnyxebHowm
nHpopmaumn,  koTopass  CTaHOBUTCSA
AOCTynHa Ham Mnpu  OCYLIECTBNEHUN
Hallen npodeccnoHanbHom
AEeATENbHOCTM.

Mbl  npugepXmBaemcsi  BblCOYaAMLLNX

npodeccnoHanbHbIX CTaHAApTOB AN
obecneyeHnss OOMKHOrO obpalleHns ¢
NHTENNEeKTyansHon COBCTBEHHOCTLIO
nnm WHOpMaUN,  coCTaBnsloLLEN
KOMMEPYECKYI0 TarHy, WU CEKPeTHON
MHpopmaumen ana 3awuTbl MHTEPECOB
KOMMNaHum n ans obecneyeHns
BbINONHEHNS TpeboBaHMN 3aKOHOB W
WNHbIX HOPMAaTUBHbIX aKTOB.

Mbl 6epexHo obpallaemMca ¢ akTuBamu,
npyHagnexawmmm nnn seepeHHbiMn O
Bbu Oc, wn npeanpuHumaem  Bce
pasyMHble Wwarn pgns  Toro, 4Ttobbl
obecneuntb wx 3awuTy OT yTpaThl,
Kpaxwu, noBpexXaeHus nnu
HenpaBOMEPHOro MCnonb3oBaHus. Mol
He ncnonb3yem obopynoBaHune, CUCTEMbI
unn  uHdpactpyktypy O Bu 3¢
HeJOMKHbIM 00pa3omM B UensiX, He
oTHocAwWmxXcs K 6usHecy O bu 3c.

3popoBbLe n 6e3o0nacHoCTb

KO Bu 3¢ npeanpuMHMMmaeT Bce ycunus
ANsi TOro, YTo6bl OXPaHATb 340POBbLE
7] obecneyunBaTtb 6e3onacHoOCTb
COTPYAHUKOB Ha paboyunx mecTax.

Mbl HeceM  OTBETCTBEHHOCTb  3a
obecneyveHne 6e3onacHOCTM Ha paboumx
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labor laws, health and safety rules and
practices.

We take reasonable care of the health
and safety of others. We do not interfere
with or misuse things provided for the
health, safety or welfare of persons at
work.

Society

Protecting the Environment

UBS is committed to acting in an
environmentally-responsible manner
in all its business dealings.

We consider environmental risks in our
businesses.

We pursue opportunities in the financial
markets  for  environmentallyfriendly
products and services.

We are dedicated to improving our
environmental performance and resource
efficiency continuously.

We consider the environmental impact of
our suppliers’ business practices,
products and services.

Respecting Human Rights

UBS promotes and respects human
rights standards within its sphere of
influence.

We respect and support human rights
standards through our human resources
policies and practices.

We aim to promote the responsible use
of our products and services by taking
human rights standards into account
when vetting prospective clients and
executing transactions.

We consider the business practices of
significant suppliers in light of human
rights standards and integrate relevant
aspects into our contractual relationships
with them.

MecTax W BbINOSIHAEM MNPUMEHUMbIE
HOpPMbI 1M NpaBwuia B obnactu TPyAoOBOro
3aKoHOAaTenbCTBa, OXpaHbl 300POBbS U
TeXHNKM 6e3onacHoCTu.

Mbl nposiBnsiem Heobxoaumyto 3aboTy o
300poBbe M 6e30NacHOCTM OKPY>KaOLLUX.
Mbl He BMeLIMBaeMcs B UCNOSIb30BaHUE
MW He WCNoNnb3yeM HeHaanexaiimm
obpa3om npeameTbl, NpegHasHayYeHHble
ana  obecnevyeHns oOxpaHbl 340pPOBbS,
6e3onacHocTu nnm Gnarononyuns
COTPYAHMKOB Ha pabounx mecTtax.
O6bwecTBO

3awmTa oKpyxarlLien cpeabl

KO B 3¢ npeanpuMHMMaeT Bce ycunus
Ans Toro, YTo6bLI B Npouecce BeaeHUs
OusHeca nNposABNATbL OTBETCTBEHHOE
OTHOLLUEHME K OKpYXKaloLien cpeae

Mbl yunTbiBAaEM PUCKN ANSA OKPY>KAKOLLEN
cpeabl Npy BegeHmn 6usHeca.

Ha PMHAHCOBbIX pbIHKax Mbl
npoasuraem akonornveckn 6esspegHble
NPOAYKTbI U YCNYrL.

Mbl NOCTOSIHHO paboTtaem Hag
NOBbILLEHNEM 9KO0rM4YecKom
GesonacHocTM Hawero 6usHeca wn
3P PEKTUBHOCTHU NCnosib30BaHng
pecypcos.

Ml NPYHMMaeMm BO BHMMaHue
BO3AENCTBME Ha OKPYXaloLLyl cpeay,
oKasblBaemMoe  OenoBOM  MPaKTUKOMW,
npoaykTamm 1 ycnyramum  Hawmx

NMOCTaBLLMKOB.
CobnrogeHue npaB 4yenoBeka

KO Bn 3c cnocobcTByeT peanusauuu
npaB 4YenoBeka M cobniopgaer uMx B
cchepe cBoero BIIUSIHUA.

Mbl cnocobcTByem peanu3auum npas
yenoseka u cobnogaem unx, NPUMeHaAs
COOTBETCTBYOLLME NONNTUKN n
NPaKTUKN, KacaroLmecs HaLLmX
YenoBeYeCKNx pecypcos.

Ml cTpeMmmmcs cnocobcTBoOBaTh
OTBETCTBEHHOMY MCMOSIb30BaHUIO HALLNX
NPOAYKTOB W  yCnyr, nNpuUHUMas BO
BHMMaHME HOPMbl MpaB YeroBeka B
npouecce npuemMa  KIMEHTOB  Ha
obcnyxmMBaHWe 1 NPoOBEAEHNS COENOK.
Mbl paccmatpvBaeM NpakTUKy BeOeHus
Aen Hawmnx 3HavnTeNbHbIX NOCTaBLLMKOB

B CBeTe HOpM TnpaB 4eJioBeka W«
nHTEerpnpyem cooTBeTCTBYHOLLNe
acCneKTbl B Hallwn OOroBopHbIE
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Community Investment

UBS is dedicated to exerting a
positive influence on the social and
environmental well-being of the local
communities in which it operates.

We are committed to contributing to the
well-being of the local communities in
which we operate.

We are encouraged to participate in a
variety of charitable activities benefitting
local communities.

Disciplinary measures

Violations

UBS does not tolerate violations of
the Code or other internal and
external policies and rules.

Violations of external regulations as well
as internal rules will not be tolerated by
UBS.

Where known issues are not made
transparent to management, or where
employees materially fail in their duties,
disciplinary action will be pursued.

Management is expected to be diligent in
the exercise of their responsibilities, and
any material failure in this regard will be
pursued with similar vigor.

Appropriate Action
UBS will take appropriate action to
address violations.
Disciplinary measures may include a
reproof, reprimand, and dismissal on
appropriate grounds.

Where a violation constitutes crime, UBS
will bring such behaviour to the attention
of the competent authorities.

Adherence to the Code

UBS requires its employees and Board
of Directors to adhere to the spirit and
letter of this Code. The Code will apply in
all circumstances. Neither expedience,

OTHOLLIEHUS C HAMMW.
O6LecTBeHHbIe UHBECTULMMN

O Bu 3c penaeT Bce BO3MOXHoe AnNsi
OKa3aHMA MNOJIOXUTENbHOro BIUAHUSA
Ha couuanbHoe U1 3Konorunyeckoe
6naronony4yve HacerneHuss No MecTy
BedeHusa bmsHeca.

Mbl genaem Bce BO3MOXHOE ANS TOro,
yTOOblI BHOCUTL CBOW BKNag B
Gnarononyyne HaceneHuss no MecTy
BeaeHus busHeca.

Hawe yyactme B pasnuyHbiX BUAAX
GnaroTBOpUTENBLHOMN JeaTenbHOCTH,
nonesHom pAns MEeCTHOro HaceneHus,
npuBeTCTBYETCS.

OucunnnuHapHble Mepbl

HapyweHus

IO Bbn 3c He npuemneTr HapyweHuUn
Kogekca M WHbIX BHYTPEHHUX W
BHEWHUX HOPMATUBHbLIX aKTOB M
npasun.

HapylweHns BHEWHUX HOpPMaTUBHbIX
aKkToB n BHYTPEHHMX npaswun
Henpuemnemsl anga O bu 3c.

Ecnu kakne-nubo cnyyam He npo3payHbl

ANsi  PYKOBOACTBA WM COTPYAHMKM
CYLLECTBEHHBIM 0Opa30M He BbIMOSHAT
cBOM  00s3aHHOCTMW, NMPUMEHSIOTCS
ANCUUMITMHAPHbIE MepbI.

or pykoBoautenen oXxuaaeTtcs
nocnegoBaTeribHoe npUMeHeHne
ycunun B OCYLLEeCTBMNEHNN
obsasaHHOCTEN, n npv nobom
CYLLECTBEHHOM HEBbINOMHEHWN
obs3aHHOCTEN NPUMEHSIOTCS

aHarnorvyHble Mepbl.

MpuHaTHe mep

B cnyyae HapyweHun KO Bu 3c byget
NpMHUMaTb Heo6XxoAuMbIe Mepbl
AvcunnnuHapHbie Mepbl MoryT
BKNOYaTb B cebs 3ameyaHue, BbIrOBOP,

yBOJ1IbHEHNE no COOTBETCTBYIOLLUM
OCHOBaHUAM.
Ecnn HapyLleHune ABNAETCA

npectynnennem, O bu 3c posoaut
WHpopmaumto O HeM [0 cBedeHus
KOMMETEHTHbIX OPraHoB.

CoobnroaeHue Kogekca

KO Bu 3¢ TpebyeT OT CBOUX COTPYAHUKOB
n Coseta [MpeKTopoB BbINOSTHEHMUS
AaHHoro Kogekca no cytv n no copme.
Kogekc goenctsyeT BO BCexX CUTyauusx.
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the wishes of clients or those of any
other party are reasons for deviation
from the Code. Contradiction to a real or
perceived competitive disadvantage is
not an acceptable reason for violation of
the Code nor shall it constitute the
opportunity to generate incremental
revenues or profits.

The Code defines the way UBS does
business. The Firm monitors conformity
of UBS internal documents with the
principles and standards of the Code.
The Code is subject to regular reviews.
Employees will be notified of any
modifications and additions to the Code.
UBS has issued, and will issue from time
to time, more specific policies, principles
and procedures to implement our
fundamental values and to facilitate the
application and enforcement of the Code
while reflecting the specific requirements
of a particular business division and
business area. UBS requires its
employees to certify that their actions
and decisions are in compliance with the
Code on an annual basis, and
demonstration of behaviour consistent
with the Code will constitute part of each
employee’s annual performance
evaluation. Violations of the standards in
this Code may result in disciplinary

proceedings, up to and including
dismissal.
All  employees are encouraged to

promptly report any concerns, possible
ethical breaches or misconduct by other
employees, consultants, clients or third
party service providers. Managers are
expected to be diligent in the exercise of
their supervisory responsibilities, and to
appropriately escalate and report
violations of laws, rules, regulations,
policies, professional standards and the
principles of the Code. Legal &
Compliance or other appropriate
functional experts should be notified
directly, or confidentially  through

Hn npaktnyeckasa uLenecoobpasHOCTb,
HW NOXXenaHWs KNMEHTOB NMBO0 MHbIX N
HEe MOryT sIBMATbCA OCHOBAHWAMW Ans
oTknoHeHusi ot Kogekca. MNMpoTtmBopeune
peanbHbIM nnu KaXkyLLMmCS
HebnaronpusTHbIM KOHKYPEHTHbIM
YCNOBUSM, PaBHO KakK M BO3MOXHOCTb
nonyyYeHnss LOMNOSNHUTENBHOM  BbIPYYKHM
nnu nNpubbinNKn, He MOXET onpaBAabiBaTb
HapyweHusa Kogekca.

Kogekc onpegensieT nopsgaok BeneHusi
aen KO bu 3c. dupma KoHTponupyeT
cobnogeHne nNpuMHUMNOB U CTaHOApTOB
Kogekca BO BHYTpeHHUX gokymMeHTax HO
Bu 3c. Kogekc noanexuTt perynspHomy
nepecmoTpy. CoTpyaHukn oyayT
yBe4OMSMEHbl O JNIOObLIX M3MEHEHUAX U
AononHeHusax, BHocuMbiX B Kogekc. HO
Bu Oc BBen B pgencteue u Gyger
nepuoanyeckn BBOAUTbL B OENCTBUE
bonee y3KoHanpaBneHHble MNOMUTUKM,
NPUHUMMbI n npoueaypsbl ans
BOMMOLWEHUSA B XN3Hb HaLLMX
dyHOaMeHTanbHbIX LleHHOCTEN "
COAENCTBMSA MPUMEHEHUIO N peanuiauum
Kogekca ¢ y4eTom KOHKPETHbIX
TpeboBaHW OTAENbHO B3ATbIX OM3HEC
nogpasgeneHnn n obnacten 6GuaHeca.
KO Bn 3¢ TpebyeT 0T CBOMX COTPYAHMKOB
€XerogHoro noATBEPXAEHUS TOro, 4TO
UX OENCTBUST W pPELLUEHUSA MOSTHOCTbIO
oTBevyarT TpeboBaHusm Kopekca, u
nosefgeHue, cooTBeTcTBylollee Koaekcy,
OygoeT cocTaBnsATb 4acCTb €XErogHom
OLLEHKM AEATENbHOCTU Kakgoro
COTpyAHuKa. HapyweHne cTaHaapToB
AaHHoro Kopgekca MOXeT npuBEecCTU K
NPUMEHEHNIO  AUCUUMNIIMHAPHBIX — Mep,
BMMOTb 40 YBOSIbHEHMS.

Bcem  coTpygoHukam  HacTosITENbHO
pekoMmeHayeTcs He3ameanuTenbHO
coobwate 060 BCEX BOMpocax,
BblI3bIBaOLLNX 6ecnokoncTBo,
BO3MOXHbIX  HApyLEHUAX 3TUKM W
HenpaBOMEPHbIX  OEUCTBUSAX  ApYrux
COTPYAHMKOB, KOHCYIbTAHTOB, KIMEHTOB
UNN BHELWHWUX nocTaBwmkoB ycnyr. OT
PYKOBOAMTENEN OXMOAETCA NPOsiBNEHNE
AOIMKHOIO ycepansa B BbINOSTHEHUN UX

KOHTPONUPYOLLMX oyHKLMIA 7
posefeHve o cBefeHus
BbILLECTOALLErO pyKOBOACTBa n

npenocrtaBrieHne OT4eToB O Cly4dadXx
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applicable Whistleblowing procedures, in
the event of any conduct that an
employee reasonably believes
constitutes a violation.

UBS does not allow retaliation for reports
of misconduct by others that are made in
good faith.

This Code is written in Russian and
English. In case of controversy the text in
the Russian language shall prevail.

HapyLLeHus 3aKOHOB, npasun,
NOJOXKEHUN, MOJSINTUK,
npodeccmnoHanbHbiX  CTAaHOApPTOB WU
NPUHLNNOB JaHHoro Konoekca.
CneunanucTsl n3 nogpasgeneHus,
oTBevaroLlero 3a ropuanyeckme
BOMpOCbI/cobniogeHne KOHTPONMPYHOLMX
HOPM WNXU cneuuanucTbl U3  Opyrux
COOTBETCTBYHOLLUUNX nogpasgeneHumn

AOMKHbI YBEAOMMSATLCS HaNpsiMyto NMbo
KOHdUAEHUMaNnbHO B COOTBETCTBUU C

AENCTBYHOLLMMU npoueaypamm
NHOPMUPOBAHMUS O HapyLUEHUsIX B
cnyyasx nposiBNeHus noBeadeHus,

KoTopoe no OOOCHOBaHHOMY MHEHWIO
COTPYAHMKA COCTaBnseT HapyLUeHune.

KO bu 3c He pgonyckaeT nNpuMeHeHue
Mep Bo3genctsns 3a [oBpOCOBECTHO
00OOCHOBaHHbIE  MPEeanonoXeHus o
HapylweHusaX, AONYLWEHHbIX  APYrMMun
niuamu.

Hactosawun Kogekc coctaBrneH Ha
PYCCKOM W  aHIIMUCKOM A3blkax. B
crny4ae NpoTMBOPEYMS TEKCT HA PYCCKOM
nmeeT NPUOPUTET.
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